SUPPLEMENTAL SEX DI SCRI M NATI ON STUDENT CONDUCT CODE AND PROCEDURES
FOR ALLEGED CONDUCT THAT OCCURRED ON OR AFTER AUGUST 1, 2024



(5) "Renedi es" nmeans neasures provided to a conplainant or other
person whose equal access to the college' s educational prograns and






der this part, including during an informal resolution process, during
a Title IX investigation, or during any disciplinary proceeding in-
vol ving al l egations of sex discrimnation.

(8) "Student enployee" neans an individual who is both a student
and an enpl oyee of the college. Wen a conplainant or respondent is a
student enpl oyee, the college nmust make a fact-specific inquiry to de-
term ne whether the individual's primary relationship with the college
is to receive an education and whether any alleged student conduct
code violation including, but not limted to, sex-based harassnent,
occurred while the individual was perform ng enpl oynent-rel at ed wor k.

(9) "Student group"” is a student organization, athletic team or
living group including, but not limted to, student clubs and organi-
zations, nenbers of a class or student cohort, student performance
groups, and student |iving groups.

(10) "Supportive neasures" neans reasonably avail able, individu-
alized and appropriate, nonpunitive and nondi sciplinary mnmeasures of-
fered by the college to the conplainant or respondent w thout unrea-
sonably burdening either party, and without fee or charge for purposes
of :

(a) Restoring or preserving a party's access to the college' s ed-
ucational program or activity, including nmeasures that are designed to
protect the safety of the parties or the college' s educational envi-
ronnment; or providing support during the college's investigation and
di sci plinary procedures, or during any informal resolution process; or

(b) Supportive neasures may include, but are not limted to:
Counsel i ng; extensions of deadlines and other course-related adjust-
ments; canpus escort services; increased security and nonitoring of

certain areas of canpus; restriction on contact applied to one or nore
parties; a |eave of absence; change in class, work, housing, or extra-
curricular or any other activity, regardl ess of whether there is or is
not a conparable alternative; and training and education prograns re-
| ated to sex-based harassnent.

(11) "Title I X coordinator” is the adm nistrator responsible for
processi ng conplaints of sex discrimnation, including sex-based har-
assnent, overseeing investigations and informal resolution processes,
and coordi nating supportive neasures, in accordance with college poli-

cy.

NEW SECTI ON

WAC 132J-126-520 Jurisdiction. This supplenmental procedure ap-
plies only if the alleged m sconduct neets the definition of "sex dis-
crimnation” as that termis defined in WAC 132J-126-510 and occurs:

(1) On college preni ses;

(2) At or in connection with college progranms or activities; or

(3) Of college premses, if in the judgnment of the college, the
conduct has an adverse inpact on the college community, the pursuit of
its objectives, or the ability of a student or staff to participate in
the coll ege's prograns and activities.
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(v) The conduct alleged by the conplainant falls outside the col -
| ege's disciplinary jurisdiction

(f) I'n cases involving allegations of sex-based harassnent, the
coll ege nust obtain the conplainant's voluntary withdrawal in witing
before the matter can be di sm ssed.

(g) If no request for a full hearing is provided to the student
conduct officer, the student conduct officer's witten reconmendation
shall be final and inplenmented inmediately following the expiration of
21 cal endar days fromthe service of the witten recommendati on.

(h) Upon receipt of the student conduct officer's witten recom
nmendation, the Title | X coordinator or their designee shall review all
supportive neasures and, within five business days, provide witten
direction to the conpl ai nant and respondent as to any supportive neas-
ures that will be inplenmented, continued, nodified, or terminated. If
either party is dissatisfied with the supportive neasures, the party
may seek review in accordance with the college's Title I X investiga-
tion procedure.

(1) If the respondent is found responsible for engaging in sex
discrimnation, the Title I X coordinator shall also take pronpt steps
to coordinate and inplenment any necessary renedies to ensure that sex
di scrim nation does not recur and that conplai nant has equal access to
the coll ege's prograns and activities.

NEW SECTI ON

WAC 132J-126-540 Prehearing procedure. (1) For cases involving
all egations of sex discrimnation, including sex-based harassnent,
menbers of the student conduct committee nust receive training on
serving inpartially, avoiding prejudgnent of facts at issue, conflicts
of interest, and bias. The chair nust also receive training on the
student conduct process for sex discrimnation cases, as well as the
meani ng and application of the term "relevant,” in relations to ques-
tions and evidence, and the types of evidence that are inpermssible,
regardl ess of relevance in accordance with 34 C.F.R 88 106.45 and
106. 46.

(2) In sex discrimnation cases, the college nmay, in its sole and






(f)



i nference about whet her sex-based harassnment occurred based solely on
a party's or witness's refusal to respond to such questi ons.

NEW SECTI ON

WAC 132J-126-560 Initial order. In cases involving sex-based
harassnment, the initial decision shall be served on all parties sinul-
taneously, as well as the Title |I X coordinator.

NEW SECTI ON

WAC 132J-126-570 Appeal s. (1) Any party, including a conplai-
nant in sex-based harassnent cases, nmy appeal the conmttee's deci-
sion to the president by filing a witten appeal with the appropriate
vice president's office (appeal authority) within 21 cal endar days of
service of the commttee's decision. Failure to file a tinely appea
constitutes a waiver of the right and the decision shall be deened fi-
nal .

(2) The witten appeal nust identify the specific findings of
fact and/or conclusions of law in the decision that are chall enged and
must contain argunent why the appeal should be granted. Appeals may be
based upon, but are not limted to:

(a) Procedural irregularity that woul d change t he outcong;

(b) New evidence that would change the outcone and that was not
reasonably avail able when the initial decision was nade; and

(c) The investigator, decision maker, or Title | X coordi nator had
a conflict of interest or bias for or against a respondent or conplai-
nant individually or respondents or conpl ai nants generally.

(3) Upon receiving a tinely appeal, the appeal authority wll
pronptly serve a copy of the appeal on all nonappealing parties, who
will have 10 business days fromthe date of service to submt a wit-
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